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Question: 1 
   
Which three statements are true about the Notes added in the Talent Review Meeting? 
 
A. Facilitators create and manage notes on the Talent Review dashboard. 
B. Business Leaders create and manage notes on the Talent Review dashboard. 
C. Reviewers create and manage notes for their direct and indirect reports on the Prepare Review 
Content page. 
D. Reviewers can see all notes created for the meeting for their direct and indirect reports. 
 

Answer: A,C,D     
 

Question: 2 
   
Which statement is true about selecting Job and Position information for the talent pool? 
 
A. Job and Department fields are populated and disabled when Position is selected first. 
B. Additional fields are restricted when Department is selected first. 
C. Job Family and Job Profile are enabled when Position is selected first. 
D. The Grade field is disabled. 
 

Answer: A     
 

Question: 3 
   
When a manager is terminated, how will you reassign the performance document and the 
corresponding tasks of his or her reports to the new manager? 
 
A. The new manager can be made responsible for the tasks associated with the performance document 
by using the Transfer Performance Document function. 
B. The worker must reassign the new manager to their performance document. 
C. The performance documents are automatically reassigned to the report’s new manager. 
D. New managers can assign tasks in the performance document to themselves. 
E. A new performance document has to be created for the report whose manager has been terminated 
and it has to be assigned to his or her new manager. 
 

Answer: A     
 



Question: 4 
   
In a performance evaluation, which three options can be accessed by Performance Roles? 
 
A. Goals section rating scale 
B. Competency section rating scale 
C. Performance document period 
D. Competency Section 
E. Questionnaire 
F. Goals Section 
 

Answer: D,E,F     
 

Question: 5 
   
If all tasks and subtasks are included in the Performance flow, except the Set Goals task, can the 
competencies and goals be added for a worker in his or her performance document? 
 
A. Yes. Goals and competencies can be added in the manager evaluation of worker tasks only. 
B. Yes. Goals and competencies can be added in either the worker self-evaluation or the manager 
evaluation of worker tasks. 
C. No. Without the Set Goals task, goals and competencies cannot be added in the performance 
document. 
D. Yes. Only goals can be added in the worker self-evaluation task. 
E. Yes. Only competencies can be added in the manager evaluation of worker tasks. 
F. Yes. Goals and competencies can be added in the worker self-evaluation task only. 
 

Answer: B     
 
Explanation: 
https://docs.oracle.com/en/cloud/saas/talent-management/20c/faipm/performance-process-
flows.html#FAIPM121070 
 

Question: 6 
   
You are an HR specialist for the Manufacturing Department of your company. This department contains 
a total of six employees and your CEO has instructed you to perform the following steps:  
Determine how well the employees’ profiles match a job or position profile.  
Run an analysis, which compares competencies, licenses, and certifications. 
The process described above is ________. 
 
A. Best-Fit Analysis 



B. Talent Pool 
C. Determining plan bench strength 
D. Determining readiness level 
 

Answer: A     
 

Question: 7 
   
You are in the process of setting up a talent review meeting. When you log in to the application, the 
talent review template does not appear in the list of values. 
Identify the reason for the template not appearing in the list of values. 
 
A. The template is in Incomplete status 
B. The template is in Inactive status. 
C. The template is in Active status. 
D. The template is in Approved status. 
E. The template is in Planned status. 
 

Answer: B     
 

Question: 8 
   
During the talent review meeting, review participants want to see data from five previous meetings; 
however, the system does not allow this. What is the reason? 
 
A. Data from previous meetings can never be included in a current meeting. 
B. Only data from four meetings can be included in the talent review meeting. 
C. Only data from two meetings can be included in the talent review meeting. 
D. Only data from one meeting can be included in the talent review meeting. 
 

Answer: C     
 

Question: 9 
   
Which statement is correct regarding eligibility profiles in the performance evaluation module? 
 
A. They are used to determine which audience receives which questionnaire. 
B. They must be marked as required on the general and document periods tabs of the evaluation to 
ensure that employees receive the evaluation. 
C. They are the sole determining factor in how employees receive access to performance evaluations. 
D. They can be on the general tab and/or the document periods tab however at least one of the profiles 
must match the review period on the performance evaluation. 



 

Answer: C     
 

Question: 10 
   
An organization owner creates an organization goal and publishes the goal, while assigning the goal to 
specific individuals in the organization. Which three statements are true about workers and their goals 
in the organization? 
 
A. Workers can remove the alignment to the organization goal. 
B. Workers who are assigned the goal can delete the goal. 
C. If the organization owner deletes the goal, the corresponding worker goals will be deleted. 
D. Workers can cancel the goal before they start working on it. 
E. Worker goals created from the published goal are automatically aligned to the published goal. 
F. Workers who create their own goals from the published goal can delete the goal. 
 

Answer: A,E,F     
 


